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PREAMBLE
This AGREEMENT, between the Office of the Sheriff of Baltimore City, Maryland
(hereinafter referred to as the “Sheriff'), the Mayor and City Council of Baltimore, Maryland
(hereinafter referred to as the "City,") and the Baltimore City Sheriff's Lodge No. 22 of Fraternal
Order of Police, Inc., hereinafter referred to as the "FOP" or "Lodge" is effective the 1% day of
July, 2025.
WHEREAS, the Sheriff, the City and the FOP, in consideration of the mutual covenants

and promises herein contained, do hereby agree that the terms of the Agreement are as follows:

ARTICLE I - RECOGNITION AND UNIT DESCRIPTION

Section A - Recognition

The Sheriff and City recognize the FOP as the exclusive representative of Baltimore City's
Deputy Sheriffs, as defined in Section B of this Article, for the purpose of negotiating collectively
with the Sheriff and the City with respect to wages, hours, and other terms and conditions of
employment pursuant to and subject to the limitations of Md. Code Ann. Cts. & Jud. Proc. §2-
316(1)(Lexis 2021) and voluntarily recognized by the Office of the Labor Commissioner.
Section B - Unit Description

The Bargaining Unit represented by the FOP shall consist of all sworn deputy sheriffs and
court security officers at the rank of lieutenant and below (hereinafter "Employees").
Section C - Probation Period

All newly hired employees of the bargaining unit shall serve a probationary period of six
(6) months (and possible extensions of up to one (1) year in the discretion of the Sheriff or his/her
designee) from the date of hire after the successful completion of which they shall be considered

non-probationary.



ARTICLE II - DUES CHECK OFF

Section A - FOP Membership and Dues Deduction - Recognition

No Employee is required to become a member or refrain from becoming a member of the
FOP. The City shall deduct from the earnings of each Employee who chooses to become a member
of the FOP, and who has properly authorized deductions in writing by executing a proper
authorization form, the then current dues of the FOP as specified below. Employees who elect to
join the FOP and be covered by the Agreement, must execute a written authorization within 30
days of the later of the (1) effective date of this Agreement or (2) successful completion of the
probationary period. Such authorization or lack thereof shall be continued from year to year unless
revoked in writing by the employee thirty (30) days prior to the anniversary date of the
authorization. Payroll deductions for FOP dues shall begin on the first possible payroll following
receipt of the signed authorization forms by the City but in no case later than three weeks following
that receipt.
Section B - Remittance

The periodic dues deducted during any pay period from the pay of the Employees pursuant
to this Article shall be remitted to the FOP within 14 days from said deduction without charge. In
the first year of the Agreement, dues deductions and remittance will commence within sixty (60)
days after the City's receipt of employee authorizations from the FOP.
Section C - Form for Deduction

The authorization for deduction of dues pursuant to this Article shall be made on a form
supplied to the Employees by the FOP which has been approved by the City. The form shall clearly
indicate that such authorization shall be irrevocable for the period of one (1) year and shall be
automatically renewable from year to year thereafter, unless written notice of termination by the

Employee is given to the City no less than 30 days prior to the anniversary date of the authorization.



Section D - Information to FOP

The City shall supply the FOP with a dues deduction printout when requested. but not more
frequently than quarterly throughout the term of this Agreement. Said printout shall include each
individual's name, workplace, annual salary, and amount deducted each pay period.
Section E - Changes to the Amount of Dues

The amount of the dues deducted shall remain the same until the FOP certifies in writing
to the City, over the signature of an authorized officer of the FOP, that such dues have been
lawfully changed and what the new deduction shall be each pay period. The City shall be notified
in writing at least one month in advance of the effective date of such a change.
Section F - Indemnification

The FOP shall indemnify and save the Sheriff and the City harmless from any and all
claims, grievances, actions, suits and other forms of liability or damages that arise out of or by
reason of the collection and disposition of the dues deducted under this Article as soon as they

have been remitted by the City to the FOP.

ARTICLE III - RIGHTS OF EMPLOYEES/FOP REPRESENTATIVES
Section A - Selection of Grievance Representatives

The FOP shall have the right to designate three (3) Employees as grievance representatives.
They shall be selected in any lawful manner determined by the FOP from among those actively
employed by the Office of the Sheriff. The FOP shall furnish the Sheriff or the Sheriff's designee,
with the names of its Officers and grievance representatives and the FOP shall promptly inform
the Sheriff or his designee in writing of any changes in the FOP's Officers or representatives.
Section B - Non-Discrimination

The Sheriff and the FOP shall not discriminate against any Employee because of any
protected classification under applicable law and membership or non-membership in the FOP as

it relates to the enforcement and administration of this Agreement.



Section C - FOP Visitation

Representatives of the FOP shall have reasonable access to space in the Department
headquarters or such other space in a City building as the Sheriff may select in his sole discretion
for the purpose of conferring with grievance representatives or employees of the unit during
scheduled work hours. For disciplinary matters, the employees shall retain all rights and
procedures available under Sections 3-101 et seq. of the Md. Code Ann. Pub. Safety Art.

Section D - Use of Bulletin Boards, Inter-Office Mail and Electronic Mail

(1) The Sheriff agrees to provide a bulletin board at a location designated by the Sheriff for
the purpose of allowing the FOP to inform its membership of FOP business.

(2)  Material posted by the FOP or sent by the FOP using Departmental e-mail shall not violate
criteria generally applicable to the posting of notices on City property. The FOP agrees to
provide copies of all notices being posted or sent by e-mail to the Sheriff prior to the posting

or transmission.

ARTICLE IV - MANAGEMENT RIGHTS
(D) The Sheriff and the Sheriff’s Office, pursuant to Md. Code Ann. Cts. & Jud. Proc. §2- 316,
shall retain the exclusive right and authority, at its discretion, to:
(a)  Determine the:
(1) mission;
(i1) budget;
(iii)  organization;
(iv)  numbers, types, and grades of employees assigned;
(V) work projects, tours of duty, and methods, means, and personnel by which
its operations are conducted;
(vi)  technology needs;
(vii)  internal security practices; and
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)

3)

(b)
(c)

(d)

(e)

()

(2)

(h)

0
9]

(viil) relocation of its facilities.

Maintain and improve the efficiency and effectiveness of governmental operations;
Determine the services to be rendered, operations to be performed, and technology
to be used;

Determine the overall methods, processes, means, and classes of work or personnel
by which governmental operations are to be conducted;

Hire, direct, supervise, and assign employees;

Promote, demote, discipline, discharge, retain, and lay off employees;

Terminate employment because of lack of funds, lack of work, a determination by
the employer that continued work would be inefficient or nonproductive, or for
other legitimate reasons;

Set the qualifications of employees for appointment and promotions;

Set standards of conduct;

Adopt office rules. regulations, and procedures;

Provide a system of merit employment according to a standard of business

efficiency; and

Take actions, not otherwise specified in this Article, to carry out the mission of the Sheriff’s

Office.

The Sherriff will provide the FOP five (5) days advance written notice of the

implementation of new or modified work rules, regulations or procedures.



ARTICLE V - GRIEVANCE AND ARBITRATION PROCEDURE

Section A - Definitions

A grievance is defined as a dispute concerning the application or interpretation of the terms

of this Agreement or a claimed violation, misrepresentation or misapplication of the rules or

regulations of the Sheriff and/or City affecting the terms and conditions of the employment and

(2) that is excluded from coverage under Sections 3-101 et seq. of the Md. Code Ann. Pub. Safety

Art.

Section B - Procedures

(1

)

3)

A grievance shall be resolved in the following manner:

Step 1. A grievance may be initially filed orally with the Captain for the unit of the
aggrieved employee within thirty (30) calendar days from the event or when the aggrieved
employee should have reasonably known of the grievance. The designated grievance
representative may represent the employee in presenting the grievance. The parties shall
attempt to resolve the grievance informally. Consultation with second level supervision is
permissible provided all parties agree.

Step 2. If not resolved at Step 1, the grievance shall be filed in writing by the aggrieved
employee or the employee’s grievance representative with the Major within ten (10)
working days of the denial. The written grievance shall be filed on a form developed jointly
by both parties. The aggrieved employee shall retain a copy of the grievance form
submitted. The grievance shall state generally the substance of the grievance and identify
the aggrieved employee. The parties shall meet within seven (7) days of the filing of the
grievance at this step to discuss its substance. The Major shall give his decision within seven
(7) working days of the meeting.

Step 3. If not resolved at Step 2, the grievance may be appealed by the aggrieved employee

or the employee's grievance representative to the Chief Deputy or the Chief Deputy's
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designee within ten (10} working days of the denial. The Chief Deputy or the Chief

Deputy's designee shall meet with the aggrieved employee and the employee's grievance

representative within ten (10) working days after the date that the Step 2 grievance is denied.

The Chief Deputy shall deliver a decision in writing within ten (10) working days of the

meeting.

a.

Step 4.

Special Step 3 Grievance. Within thirty (30) days of an alleged grievance the Lodge
is authorized to initiate a grievance at this step if the grievance affects a significant

number of employees who are similarly situated.

If the grievance is not resolved at Step 3, the aggrieved employee or the employee's
grievance representative may within ten (10) working days of receipt of the
decision at Step 3 initiate arbitration by written notice to the Sheriff and the Labor
Commissioner of the decision to arbitrate.

Within five working days after receipt of the Notice, the parties shall attempt to
agree upon an arbitrator. If such attempts fail within ten (I 0) working days of
receipt of a panel of 7 names obtained from the Federal Mediation and Conciliation
Service (FMCS) upon the request of either party, the parties shall alternately strike
names from that panel until one name remains. That person shall be the arbitrator.
Briefs will be filed only if the arbitrator determines they are necessary.

The arbitrator's decision shall be final and binding upon all parties.

The Employer cannot present a grievance at the step 4.

The cost of any arbitration proceeding under this Agreement shall be equally

divided between the Sheriff and the FOP.

Section C - Time Calculations and Limitations

(D

Saturdays, Sundays and legal holidays shall not be counted in computing time limits.



)

3)

4

)

(6)

Failure by the aggrieved employee or the employee's grievance representative to file a
grievance with the Sheriff within thirty (30) days of the date the employee knew or should
have known of the act or omission giving rise to the grievance shall bar the employee from
pursuing a grievance.

Failure to appeal a denial to the next step by the aggrieved employee or the employee's
grievance representative within the time frames in this Article shall constitute acceptance
of the decision and shall bar any further appeal.

Failure to respond to a grievance by the Sheriff' or the Sheriff's designee within the time
frames shall constitute a denial, and an Employee shall be permitted to appeal the grievance
to the next step in the event a timely response is not received.

The Sheriff and Employee may mutually agree to waive the time limits provided in this
Article, provided that the waiver is made in writing and signed by both parties.

The performance evaluation system used by the Sheriff's Office shall not be subject to the

grievance and arbitration procedure.

Section D - Other

Nothing in this Article shall be construed as prohibiting the FOP and the Sheriff from

engaging in discussions to mutually resolve a grievance.

Section E - Alternative Procedures

In the event of an alleged violation of the policies and procedures of the Sheriff that does

not arise out of this MOU, an aggrieved employee shall have the option of proceeding with a

grievance pursuant to State Pers. & Pens. Art. Subtitle 12. An employee making such designation

shall do so at the time the grievance is filed with the employee's supervisor. An election by the

employee to pursue a grievance through an alternative grievance procedure shall preclude the

employee and the FOP from pursuing the grievance on behalf of the employee under this

Agreement.



ARTICLE VI - COMPENSATION

Section A - Wage Rates and Adjustments

(1)

Wage Scales. Employees shall be paid as follows:

a

(2)

Fiscal Year 2026

i

il

il

Effective July 1, 2025, all employees covered by this Agreement shall
receive a seven percent (7%) wage adjustment premium in addition to the
employee’s current wage. The employee’s current salary plus wage
adjustment premium shall be referred to the employee’s total base
compensation. The wage scale attached hereto as Addendum A reflects the
FY26 total base compensation for each step of wage scale after application
of the 7% wage adjustment premium provided herein.

On January 1, 2026, all employees covered by this Agreement shall receive
a step increase that results in their receiving the total base compensation
shown in the next step on the wage scale attached as Addendum A. If an
employee is paid the highest level of the scale (Step 28) prior to January 1,
2026, the employee will not receive a step increase.

To be eligible for retroactive payment(s) under this section, an employee

must be employed by the Baltimore City Sheriff's Office as of the date of

notation by the Board of Estimates.

Fiscal Year 2027

Effective July 1, 2026, the employee’s wage adjustment premium shall be
adjusted such that the employee’s total base compensation is increased by
five percent (5%) from the employee’s total base compensation as of June

30, 2026. The wage scale attached hereto as Addendum B reflects the FY27



il

total base compensation for each step of wage scale after application of the
5% wage adjustment premium provided herein.

On January 1, 2027, all employees covered by this Agreement shall receive
a step increase that results in their receiving the total base compensation
shown in the next step on the wage scale attached hereto as Addendum B. If
an employee is paid the highest level of the scale (Step 28) prior to January

1, 2027, the employee will not receive a step increase.

(3)  Fiscal Year 2028

i1

Effective July 1, 2027, the employee’s wage adjustment premium shall be
adjusted such that the employee’s total base compensation is increased by
five percent (5%) from the employee’s total base compensation as of June
30, 2027. The wage scale attached hereto as Addendum C reflects the FY28
total base compensation for each step of wage scale after application of the
5% wage adjustment premium provided herein.

On January 1, 2028, all employees covered by this Agreement shall receive
a step increase that results in their receiving the total base compensation
shown in the next step on the wage scale attached hereto as Addendum C. If
an employee is paid the highest level of the scale (Step 28) prior to January

1, 2028, the employee will not receive a step increase.

(4) Pay on Promotion. If an employee is promoted, the employee shall be placed at

the same step the employee occupied prior to the effective date of the promotion. If

an employees’ promotion takes place on January 1, the employee’s promotion shall

include the step increase, if applicable, that would have occurred on January 1 as a

result of the annual step increase.

10



Section B - Shift Differential

(1)

2)

3)

Effective July 1, 2022, all employees covered by this agreement are entitled to pay at their
scheduled rate plus a differential of an additional $1.50 per hour if the employee is assigned
to a tour of duty where a majority of the employee's work hours occurs between 2 p.m. and
6 a.m.

Effective July 1, 2022, all employees covered by this agreement shall receive a day off for
each day worked on Saturday or Sunday that is not the employee's regularly scheduled day.
The employee shall be required to take the day off in accordance with Article VII, Section
D of this agreement.

An employee is not entitled to two shift differentials under this subsection.

Section C - Educational Incentive

(1)

2)

3)

4

An employee covered by this memorandum who has received or obtains one of the degrees
set forth below from an accredited college or university shall receive an annual incentive
added to the employee's hourly rate, as follows:

a. $1,500 for associate's degree ($0.721/hour)

b. $3,000 for bachelor's degree ($1.442/hour)

c. $4,500 for master's degree and above ($2.163/hour)

Educational incentives are not cumulative; the employee shall only be entitled to the
highest incentive based on the degree(s) obtained. The employee shall be required to
provide proof of attainment to the Sheriff or his designee prior to receipt of the incentive.
In the event an employee obtains a new or higher degree during employment, the employee
will submit to the Sheriff or his designee proof of degree attainment. Upon verification and
approval by the Sheriff or his designee, within thirty (30) days of submission, the
employee's pay will be adjusted effective the date of submission by the employee.

Under this Section, the education incentive is added only to the employee’s base salary and

11



it does not compound, nor does it reduce the cost of living adjustment. Educational
incentive pay will be included in the employee's regular rate of pay for overtime purposes.
In addition, it will be counted as part of the employee's annual salary for pension purposes,
consistent with the prevailing regulations, and reflected on the salary schedules.

Section D - Field Training Officer Compensation
An employee who is designated as a Field Training Officer shall be paid $50.00/day for all

shifts worked as a field training officer.

Section E - Officer in Charge Pay

(1)  Officer in Charge designation. An employee may be directed by the Sheriff or the Sheriff's
designee to temporarily assume the responsibilities and privileges of a higher rank and shall
be designated "Officer in Charge." An employee designated officer in charge shall be paid
out-of-title compensation for the entire day, unless the employee fails to complete the tour
of duty for circumstances beyond the control of the Sheriff.

(2) Compensation. Out-of-title compensation shall be an additional $3.00 per hour for each
hour the employee is designated as officer in charge.

(3)  Limitations. Officer in charge designations shall be temporary in nature and shall not be
used to fill a vacant position. No two employees may work out-of-title in the same position.

Section F - Acting Pay
In the event an employee is designated to fill the responsibilities and privileges of a higher

rank for more than thirty (30) days due to a vacancy in the position, the employee shall be paid at

the applicable rate of pay for the vacant position until the position is filled.

Section G - Longevity Ranks and Payments

(1) The longevity ranks established in this Section are designations used within the Sheriff’s
Office, and do not represent any change to the employee’s official classification (i.e., as

Deputy Sheriff).

12



2)

)

4)

)

(6)

(7

Upon reaching their second anniversary, Deputy Sheriffs shall be designated as Deputy
First Class, and shall receive a longevity payment of twenty-five hundred dollars ($2,500)
in the first payroll following their second anniversary.

Following their second anniversary, employees designated as Deputy First Class shall
receive 50% of the annual $2,500 Deputy First Class longevity payment on the next July
1, and 50% of the annual $2,500 longevity payment on the following January 1, and
continuing each July 1 and January 1 thereafter, through the employees’ fifth (5%
anniversary date.

Following their fifth anniversary, employees shall be designated as Experienced Deputy,
and shall receive 50% of the annual $3,500 Experienced Deputy longevity payment on the
next July 1, and 50% of the annual $3,500 longevity payment on the following January 1,
and continuing each July 1 and January 1 thereafter, through the employees’ tenth (10
anniversary date.

Following their tenth anniversary, employees shall be designated as Senior Deputy, and
shall receive 50% of the annual $4,000 Senior Deputy longevity payment on the next July
1, and 50% of the annual $4,000 longevity payment on the following January 1, and
continuing each July 1 and January 1 thereafter, through the employees’ fifteenth (15)
anniversary date.

Following their fifteenth anniversary, employees shall be designated as Corporal, and shall
receive 50% of the annual $4,500 Corporal longevity payment on the next July 1, and 50%
of the annual $4,500 longevity payment on the following January 1, and continuing each
July 1 and January 1 thereafter.

Sergeants shall receive an annual longevity payment of six thousand dollars ($6,000), to

13



(8)

)

be paid in equal installments on July 1 and January 1 each year.
Lieutenants shall receive an annual longevity payment of seventy-five hundred dollars
($7,500), to be paid in equal installments on July 1 and January 1 each year.

The longevity payments provided under this Section G shall not be pensionable.

Section H - On Call Pay

(1

2)
3)
4)

)

An employee who is placed on call by the Sheriff shall receive thirty dollars ($30) for each
eight (8) hour period the employee is on call or a portion thereof. An employee shall not
be on call while working.

The employee shall be notified, in writing, of the time the employee is on-call.

An employee shall not be placed on call more than two (2) weekends in a calendar month.
An employee shall receive on-call pay even if the employee is called back to work while
on-call. The employee shall receive call back pay under Section I for any time the employee
is called to work.

A duty supervisor shall be set for all evenings and weekends. If the duty supervisor is a
bargaining unit member, they shall be placed on call and receive on-call pay according to

this section.

Section I - Call Back Pay

(1

2

If an employee is called back to work after the employee’s shift has ended and the employee
has signed out or an RDO, the employee shall be entitled to two (2) hours of pay or all
hours worked, whichever is greater, at the appropriate rate of pay.

If an employee is on-call, the employee shall receive call back pay, provided that if the
employee receives a second call within the two-hour window, the employee shall not be

eligible for a second minimum payment under subsection (1) of this section.

14



ARTICLE VII - HOURS, WORK SCHEDULE, AND OVERTIME

Section A - Hours of Work

(1

2

The workday for all employees covered by this memorandum shall be eight hours per day,

including a %2 hour paid lunch.

Hours of work shall be as follows:

a. Employees assigned to the Court Security Division shall begin work at either 8:00
AM or 8:30 AM, at the discretion of their supervisor.

b. Employees assigned to the Domestic Violence Unit shall begin work at 8:00 AM
or 11:00 AM.

C. Employees assigned to the Neighborhood Services Unit shall begin work at 7:00
PM. Employees shall not be involuntarily assigned to these work hours.

d. All other employees shall begin work at either 8:00 AM or 8:30 AM, at the

discretion of their supervisor.

Section B - Work Schedules

(1)

2)

The work period for all employees shall be 14 days, beginning on each Sunday at 12:00
AM and ending each Saturday at 11:59 PM.
Work schedules shall be as follows:
a. Except as provided in subsection (b), all employees shall work Monday -- Friday.
b. Employees assigned to the Neighborhood Services Unit shall work Thursday —
Monday. Employees shall not be involuntarily assigned to the Neighborhood
Services Unit work schedule.
c.Employees assigned to the Domestic Violence Unit shall be assigned weekend
coverage in accordance with Section (D) of this article no later than 2 months in

advance of the date worked.

15



Section C - Overtime

(1)

2)

3)

Overtime shall be paid for all hours in excess of 8 hours per day at one and one half (1.5)
times the employee's hourly rate.

All days and hours of paid leave shall be treated as hours worked for the purposes of
overtime.

The Sheriff shall not vary or rearrange an employee's scheduled tour of duty and/or hours

to avoid the payment of overtime, unless agreed to at the sole option of the employee.

Section D - Overtime Assignments

(1

)

3)

Voluntary overtime opportunities. Volunteer overtime assignments will be distributed to
all eligible employees in advance of the opportunity, absent exigent circumstances to the
extent practicable. Volunteer overtime assignments may be offered to specific employees
or groups of employees where there is a specific operational requirement for the
opportunity, e.g., K-9 trained officers, or a specific need for certain skills or experience.
An employee shall not be discriminated against solely because the employee refuses to
volunteer for overtime.

Mandatory overtime.

a. An employee shall not be directed to work overtime without the Sheriff first seeking
volunteers, absent exigent circumstances. If there are insufficient volunteers, or if
additional employees are required to meet minimum staffing requirements, the
following drafting procedures shall apply:

1. The total number of deputies required to be drafted shall be determined.
il. The seniority list in Article XVII, Section C shall be consulted and the least
senior member shall be selected to work the overtime, followed by the next

least senior employee, and so forth, except where certain skills or

16



4)

)

(6)

1il.

1v.

V1.

experience are required for the assignment in which case the least senior
employee with the required skills or experience shall be drafted.

Once selected for additional hours, the employee shall then be rotated to the
bottom of the list. The next employee on the list (not on approved leave)
shall then become the first employee to be selected for the next assignment
of additional hours.

No employee shall be selected to work for additional hours at the conclusion
of the employee’s last scheduled tour of duty before a pre-approved
vacation day, or the last regularly scheduled day which is attached to pre-
approved vacation (e.g. on a Saturday if the employee is scheduled for
vacation the following Monday).

No employee shall be drafted to work more than four (4) hours beyond the
employee’s scheduled tour of duty, except for hospital details, which shall
be for no more than eight (8) hours. Management will make reasonable
efforts to provide relief in such situations where possible.

No employee shall be drafted on consecutive days.

An employee who is required to work overtime in a courtroom contiguous with the

employee’s regular shift is not considered drafted for the purposes of this Section.

Upon determining a draft shall be necessary, the affected employee(s) shall be notified no

less than two (2) hours of the start time of the draft.

If an employee is drafted to work overtime in contravention of one or more of the

circumstances set forth above, the employee shall be paid an additional two (2) hours of

pay.

17



(7

)

)

These provisions shall not apply in the event of an extreme and unforeseen emergency,
such as a civil disturbance.

These provisions do not apply to the cancellation of a regular day off as provided in Section
F.

The draft list shall be published to all employees on a weekly basis.

Section E - Changes to work schedules

(1

2)

Employees shall be provided no less than forty-eight (48) hours’ notice of changes to their
scheduled work hours except in an extreme and unforeseen emergency. Changes to an
employee's scheduled work hours with less than forty-eight (48) hours’ notice from the
start of the originally scheduled shift shall entitle the affected employee to the payment of
four (4) additional hours compensation at the employee's regular rate of pay for each shift
worked with less than the required forty-eight (48) hours’ notice.

This Section shall apply to the hours assigned to an employee regarding an overtime

assignment and/or work performed on the employee’s regular day off.

Section F - Regular Days Off

(1

Cancellation of Regular Days Off

a. If an employee’s regular day off (RDO) is contiguous to pre-approved leave, the
employee’s RDO shall not be cancelled except in case of an extreme emergency.

b. If the Sheriff cancels an employee’s RDO that is not contiguous to pre-approved
leave, the employee shall, in addition to any pay due for their work on the cancelled
RDO, be entitled to reschedule the substitute day off within the same work period
as the originally scheduled RDO, subject to manpower constraints. If the employee
is unable to reschedule the substituted day within the same work period, the

employee shall have the option to either take the substituted day off at a later time

18



2

3)

or receive pay for the cancelled day at the employee’s regular straight time rate of
pay for the RDO that was forfeited in addition to the penalty pay discussed above.
c. To avoid cancellation of RDOs for all employees, the Sheriff may cancel RDOs
only for certain employees or classes of employees.
d. Employees shall be notified of their scheduled work hours when the regular day off
1s cancelled.
An employee retains the option to request a change in the employee’s regularly scheduled
RDOs within the fourteen (14) day work period. The employee’s immediate supervisor
may grant the request. In that circumstance, the above provisions of this Section shall not
apply.
An employee who is on-call per Section H shall not be eligible for penalty pay under this

section if the employee is called to work on a regular day off.

Section G - Compensatory Leave

(1

2)

3)

Employees may elect to earn compensatory leave in lieu of overtime payments. In the event
an employee elects to earn compensatory leave, such leave shall accrue at a rate of one and
one half (1.5) hours for each hour of overtime worked.

Compensatory leave must be used within one (1) year of the date on which it was accrued,
and may be used for any reason with prior approval from the employee's supervisor. Use
of compensatory leave shall not be unreasonably denied.

An employee may not accrue more than 420 hours of compensatory leave (equivalent to
280 hours of time worked) in a year. Employees must use compensatory time annually.
Compensatory leave that remains unused by the end of the fiscal year shall be paid out at
the employee's regular rate of pay. Upon termination of service for any reason, an employee

shall be paid for all unused compensatory leave at the employee's regular rate of pay.
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Section H - Court Time

(M

)

3)

In the event an employee is required to attend Court for work purposes on the employee's
scheduled time off (including non-regularly scheduled work hours and/or leave days) the
employee shall receive a minimum compensation of two (2) hours of overtime or all hours
worked, whichever is greater.

If the employee is required to attend two courts on the same day with a starting time of
two (2) or more hours between each court on the employee's non-regularly scheduled
working hours or a leave day, the employee shall receive a minimum compensation of
four (4) hours at overtime rates.

An employee may not submit leave or change the employee's work schedule voluntarily

for the purposes of payment under this section.

Section I - K-9 Officers

(1)

)

Except as provided in this section, Employees who are assigned as K-9 handlers shall
receive one (1) hour of overtime every calendar day (including regular days off or paid
leave) for care and maintenance of the K-9 dog.

Employees who have placed the dog in a kennel or in the supervision of another handler

while off duty shall not receive overtime provided in this section.

Section J - No Pyramiding of Overtime

There will be no pyramiding of overtime under the Agreement

ARTICLE VIII- LEAVE

Section A - Annual Leave

(1

Rate of Accrual. Employees shall accrue annual leave based on their years of service with

the Sheriff's office pursuant to the chart below.

Years of Service Days/Month Hours/Pay Period | Maximum Accrual per
calendar year
0 — 6 months 0 0 N/A
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(2)
3)

6 months — 5 years .83 3.08 10 days
6 years — 10 years 1.25 4.62 15 days
11 years — 20 years 1.66 6.15 20 days
21 years or more 2.08 7.69 25 days

Annual leave accrual shall not exceed 25 working days or 200 hours per year.
Balance. An employee shall be permitted to carry a balance of 75 annual leave days (600

hours).

Section B - Sick Leave

(1

)

Accrual. Employees shall earn sick leave at the rate of 1.25 days per month, for a maximum
of 15 days per year.

Balance. There shall be no limit to the amount of unused sick leave that an employee can
accrue. Use of sick leave shall be subject to all existing policies and procedures in effect

as of June 30, 2022.

Section C - Special Leave Circumstances

(1)

2)

Parental Leave. Consistent with current policy for employees who do not qualify for
FMLA leave, such employees shall be entitled to six (6) weeks of continuous leave,
without the need for prior approval upon the birth or adoption of a child. In addition,
pregnant employees shall be entitled to four (4) weeks continuous parental leave prior to
the pregnant employee's due date. Parental leave shall be unpaid, but a member may use
any combination of paid or unpaid leave during their parental leave period. A member may
take additional leave beyond parental leave pursuant to this agreement and existing policy.
Bereavement Leave.
a. Employees shall be granted use up to three days of bereavement leave in the event
of a death of the following family members:
1. The employee's spouse;

1. Children of the employee or the employee's spouse;
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1il.

1v.

V.

vi.

Parents of the employee or the employee's spouse;
Adoptive parents or individuals viewed as having taken the place of parents;
Brothers and sisters of the employee or the employee's spouse; and

A relative living as a member of the employee's household.

A maximum of one (1) day of bereavement leave may be granted in the event of

the death of one of the following individuals:

L

il.

1il.

1v.

V.

vi.

Grandparents of the employee or the employee's spouse;

Grandchildren of the employee or the employee’s spouse;

Aunts or uncles of the employee or the employee's spouse;

Nieces or nephews of the employee or the employee's spouse;
Brothers-in-law or sisters-in law of the employee or the employee's spouse;
and

Sons-in-law or daughters-in-law of the employee or the employee’s spouse.

Employees shall be permitted to use all paid available leave, including sick leave,

for additional bereavement time off if the employee has such leave available and

operations permit. Supervisors shall make all reasonable efforts to arrange work

schedules so that employees may take additional leave.

3) Military Leave.

a.

An employee who is a member of the organized militia, Army, Navy, Air Force,

Marine, or Coast Guard Reserve, shall be entitled to a leave of absence for military

training for a period of not more than fifteen (15) work days (120 hours) in any

calendar year without loss of pay or charge to any leave.

A member of the Maryland militia shall be granted paid leave for all time spent in

active duty service to the state.
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Section D - Family Medical Leave & Maryland Healthy Working Families Act Leave

(D) In addition to the leave benefits enumerated in this section, an employee may designate
leave to be taken under the Family Medical Leave Act ("FMLA”). An employee requesting
leave under the FMLA may use any combination of paid or unpaid leave as permitted by
the FMLA.

(2) The Sheriff and FOP agree that any sick leave under this section may be used for the
purposes enumerated in the Maryland Healthy Working Families Act, Md. Labor & Emp.
Art. §§3-1301 et segq.

Section E - Holiday Leave

(1) Observed Holidays. Pursuant to State Pers. & Pens. Art. §9-201. the following holidays
shall be observed:
a. New Year's Day
b. Martin Luther King Jr. Day
C. Presidents' Day
d. Memorial Day
e. Juneteenth
f. Independence Day
g. Labor Day
h. Indigenous Peoples’ Day (formerly Columbus Day)
1. Veterans Day
] Thanksgiving Day

k. The Friday after Thanksgiving Day (American Indian Heritage Day)

1. Christmas Day
m. Election Day, in the year of a general election
n. Any other day designated by the Governor or President as a general holiday
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(2) Calculation of Holiday Leave. Employees shall receive eight hours of holiday leave for
each holiday observed. If an employees' regular workday day is greater than eight (8) hours,
the employee shall accrue holiday leave at a rate equal to the length of the employees'
regular workday in hours.

3) Holiday observance for 24 hour operations. The Sheriff and the FOP recognize that the
nature of law enforcement may require some employees to work on the date a holiday is
observed. In the event an employee works on the date a holiday is observed, the employee
shall receive double time the employee's regular rate of pay for all hours worked on the
holiday.

(4) Family Holidays. Any employee required to work Thanksgiving, Christmas, or New Year's
Day shall receive two and one-half (2.5) times the employee's regular rate of pay for all
hours worked on those holiday(s).

Section I - Personal Leave
All employees shall receive six (6) personal leave days on January 1 of each calendar year

for use during the year. All personal leave shall be used no later than December 31 of a calendar

year and shall not be carried forward into the following calendar year. Unused personal leave shall
not be paid out upon an employee's separation.

Section G - Emergency Leave
Employees shall be permitted to use up to three (3) accrued or available paid personal

leave, vacation time or compensatory time for personal emergency occasions per 12 month rolling

year that will not be counted as unscheduled leave for the purposes of leave request procedures.

Emergency leave under this section shall not require the approval of a supervisor. Employees shall

remain responsible for notifying a supervisor of their intent and need to take emergency leave.

Section H - Administrative Leave

The Sheriff shall have the right to grant administrative leave in such circumstances as
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deemed appropriate. Administrative leave shall not be granted as a privilege or reward for service,
nor shall it be denied as a form of discipline. Administrative leave is not guaranteed to an employee
in the bargaining unit.
Section I - Union Leave

A paid leave bank of 240 hours per year shall be created for employees to attend scheduled
conferences, seminars, Board and Committee meetings, and conventions. Each use shall be
requested in advance by the President of the Lodge (or the President's designee) in writing,
specifying the person(s) using union leave, the hours requested, and the general purpose of the
leave. The request shall be granted subject to the needs of the Sheriff's Office. Employees granted
union leave shall be responsible for giving the employee’s supervisor notice of absence from work
due to union leave.
Section J - Leave for Negotiations

Consistent with operational needs of the Sheriff, up to four (4) employees of the FOP as
designated by the FOP shall be granted Administrative Leave up to eight (8) hours each day for
the purpose of meeting with the Sheriff and the City to negotiate a successor collective bargaining
agreement for attendance at those bargaining sessions conducted during their regularly scheduled
working hours. Such leave may include internal caucus time before and after each session on the
day of such session for meetings among the FOP's bargaining representatives, provided the
majority of the time spent on a negotiations day is used to meet with the City and Sheriff.
Section K - Leave Procedures

The Sheriff shall continue to use the procedures for requesting and approving leave
pursuant to policies in effect on June 30, 2022

ARTICLE IX - INSURANCE

All employees subject to this Agreement shall continue to receive health insurance benefits
on the same terms and conditions as other bargaining units recognized by the Labor Commissioner

of Baltimore City.
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ARTICLE X - RETIREMENT PLAN
All sworn state employees shall be members of the Law Enforcement Officers Pension

Plan (LEOPS) as a condition of employment, subject to the terms and conditions of the plan. All

City employees shall be members of the State-modified pension system. Employees may not

participate in both systems simultaneously under this Agreement.

ARTICLE XI - DISCIPLINE
The parties recognize and agree that discipline of employees in the bargaining unit is
controlled by the Maryland Police Accountability Act, Md. Code. Ann. Pub. Safety Art. 3-101 et
seq., and all rights- and procedures therein. The parties also recognize and agree that for
disciplinary actions or complaints arising out of alleged misconduct of bargaining unit members
prior to July 1, 2022, the rights and procedures of the Maryland Law Enforcement Bill of Rights,

Md. Pub. Safety Art. 3-101 et seq. (repealed by Maryland Police Accountability Act of2021, 2022

Md. Laws 59), shall apply.

ARTICLE XII- PROMOTIONS AND TRANSFERS

Section A - Promotions

(1)  Notification of Promotional Opportunities. All promotions shall be competitive and shall
be available for any eligible member of the bargaining unit. Opportunities for promotion
shall be posted in a conspicuous place. In addition, notification of promotional
opportunities shall be emailed to all employees at least thirty (30) days in advance, and
notice will also be given at roll call for five (5) consecutive days.

2) Written Examinations. There shall be at least thirty (30) days' notice in advance of all
written examinations for promotions. All relevant study materials for promotional
examinations shall be made available to employees at least thirty (30) days prior to the
written examination. An examination will be presumptively invalid if it contains subject

material not included in the study materials for a promotional exam.
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Section B - Voluntary Transfers

(1)

2

)

4)

)

The Department shall post all opportunities for a transfer in a conspicuous place and shall
email notification of the transfer opportunity. Notice will also be given at roll call for five
(5) consecutive days.

Employees may submit written requests for consideration to be transferred to the posted
vacancy.

All eligible employees shall be interviewed by the appropriate Command staff or his/her
designee. The Sheriff shall consider seniority, in addition to any other factors the Sheriff
deems relevant, in deciding whether to select an employee for the transfer.

The decision to select the employee for the transfer shall be within the sole discretion of
the Sheriff or the Sheriff’s designee.

When the vacancy is filled, applicants shall be notified as to the result of their transfer

request.

Section C - Involuntary Transfers

(1)

2

(1

An involuntary transfer is defined as the regular transfer of an employee (as distinguished
from a detail) to another assignment without the consent of the employee. The decision to
select the employee for the transfer shall be within the sole discretion of the Sheriff or the
Sheriff’s designee.

Employees who wish to contest a transfer may file a grievance pursuant to this agreement
and have the burden to show that the transfer was made in bad faith.

ARTICLE XIII - SAFETY

All Deputies performing warrant service, peace/protective order service, or evictions
(except the posting of eviction notices), shall be assigned a partner when performing such
work. No deputy shall be required to perform such work alone, and a deputy shall not be

considered insubordinate solely on the basis of refusing to perform such work alone.
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2)

An employee shall have a minimum of seven (7) hours from the time the employee
completed work to the start of their next shift. This provision shall not apply if the
employee volunteered for overtime. If an employee leaves work with less than seven (7)
hours before the employee’s next shift, the employee’s report time for the employee’s next
shift shall be adjusted to be seven hours from the time the employee completed work.
Employees must notify their supervisor at the end of their shift that their schedule is shifted
under this provision.

ARTICLE XIV-GENERAL ORDERS

Section A - Secondary Employment

An Employee may work in secondary employment subject to reasonable regulations

established by the Sheriff and pursuant to Section 3-110 of the Maryland Police Accountability

Act. Secondary employment shall not be revoked as part of a disciplinary action against the

employee, unless the discipline is related to a violation(s) of the Sheriff's Office secondary

employment policy. The Sheriff may suspend secondary employment for performance reasons for

a reasonable period of time.

Section B - Take Home Vehicles

(1)

2)

3)

Employees shall be granted take home vehicles for the duration of this contract within the
discretion of the Sheriff. An employee’s take home vehicle privileges may not be revoked
by the Sheriff for arbitrary or capricious reasons.

If an employee’s take home privileges are revoked, the Sheriff shall state the reasons in
writing. The employee may grieve the revocation through the grievance process in Article
V of this MOU alleging that the Sheriff’s revocation is pretextual or is arbitrary and
capricious.

The Sheriff may reassign an employee’s take home vehicle to another employee based o

operational needs.
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ARTICLE XV - NO STRIKE OR LOCKOUT CLAUSE

During the term of this Agreement, the FOP and employees shall not engage in, initiate,
sponsor, support, or direct a strike or secondary boycott or directly or indirectly picket the Sheriff
and/or the City or any of its property in furtherance of a strike. The Sheriff and/or City shall not
lock out the employees during the terms of this Agreement.

ARTICLE XVI - SAVINGS CLAUSE

Any Article or Section of this Agreement found to be in conflict with the any law,
ordinance, statute, City, or State government regulation or declared invalid by decree of a court of
competent jurisdiction shall be void ab initio and the parties shall enter into negotiations for a
substitute provision. All other Articles and Sections of this Agreement shall remain in full force
and effect for the duration of the Agreement.

ARTICLE XVII - MISCELLANEOUS

Section A - Personal Pronouns

In all instances in this Memorandum in which the masculine form of the third person
pronoun is used, such pronoun shall refer to both male and female employees.
Section B - Notices

Unless otherwise specified, all notices and correspondence required by this Agreement
shall be sent by Departmental email to the recipient. The Parties may mutually agree in writing to
waive this form of notice requirement in any individual situation. Each Party shall provide the
other Party with email addresses and timely updates in the event of changes in names and addresses
of its officials who are required to send or receive notices under this Agreement.
Section C - Seniority

(1) Seniority shall be defined by length of time in rank.
(2) In case of a tie, the employee with the lower ID number shall be senior.
3) If an employee is demoted for any reason, the employee’s seniority shall be defined by

the date the employee first achieved the rank they are being demoted to.
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(1

2)

3)

4)

)

ARTICLE XVIII - LABOR MANAGEMENT COMMITTEE

There shall be established within the Office a Joint Labor-Management Committee
consisting of up to two (2) representatives of the Office appointed by the Sheriff and up to
two (2) representatives from FOP 22.

The Committee shall meet no less than quarterly. No less than two (2) weeks before a
scheduled meeting of the Committee, the Sherift’s and FOP 22’s respective representatives
on the Committee shall exchange, via email, their anticipated discussion items for the
meeting and the names of all attendees.

A meeting may be cancelled upon mutual agreements of at least three members of the
Committee. If the meeting is cancelled, it shall be rescheduled within thirty (30) days.
The Committee shall consider, evaluate, and, if in agreement, issue recommendations to
and/or advise the Sheriff or the Sheriff’s designee with respect to specific matters bearing
upon the economy, efficiency, or other improvements in Office operations and/or upon the
welfare of its employees, whether or not such matters are negotiable.

FOP 22 Representatives shall be deemed to be in-duty status while attending such
meetings.

ARTICLE XVIII - PROTECTION AGAINST LIABILITY

Consistent with Md. Code Ann., State Govt.§ 12-304 through§ 12-310, the Maryland

Office of the Attorney General will provide counsel without charge in any civil action case where

a plaintiff asserts claims against an employee and alleges that such employee should be held liable

for acts alleged to be within the employee's scope of employment Subject to State Govt. § 12- 401

through§ 12-406, and applicable State Law including State Govt. Code§ 12-101 - § 12-109, the

State of Maryland may indemnify any employee who is made a defendant in a civil action arising

out of acts within the scope of his/her employment and made without malice or gross negligence
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that results in a civil judgment or settlement for monetary damages (excluding punitive damages)
against the employee.

Consistent with applicable State law, the provisions of this Article will not apply if the
actions of the employee are outside the scope of his/her employment, or are committed with malice
or gross negligence.

ARTICLE XIX - LAYOFFS & FURLOUGHS

Section A - Layoffs

(1) Notice of Layoff. The Sheriff shall give each affected employee not less than thirty (30)
days' advance notice that he or she will be laid off. The notice shall advise the employee
of the expected period of layoff if known, and that the employee's rights in the
circumstances may be found in the agreement and applicable law. The Sheriff agrees to
furnish a copy of each notice to the Lodge and to meet with Lodge Representatives
promptly to resolve any questions arising under this Memorandum.

(2) Order of Layoff

a. Recruits and probationary officers shall be laid off before any other employee in

the bargaining unit.

b. The next order of layoff will be those employees rated "unsatisfactory" and/or

"needs improvement" on their last three (3) consecutive performance ratings.
c. Thereafter, employees shall be laid off in reverse seniority order, i.e., the least
senior employee being laid off first; except that:

1. If the Sheriff determines that operational reasons require retention of an
employee of the unit having an essential skill such as, but not limited to, a
state license or certification (other than MPTC). the employee may be
retained.

1. For individuals at the rank of Sergeant or Lieutenant, such employees may
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accept in lieu of layoff, except for those rated "unsatisfactory" or needs
improvement" on their last three (3) consecutive performance ratings, a
reduction in rank and corresponding compensation, in which event the most
junior employee in the lower rank shall be laid off. Such provision shall not
be available for an employee whose last three (3) consecutive performance
ratings are "unsatisfactory" and/or "needs improvement.

d. For the purposes of this Article, seniority means total length of service with the
Baltimore City Sheriff's Office. In the event two (2) employees of the unit have
equal seniority, the tie shall be broken on the basis of their last written performance
evaluation. In the event the employees remain tied on the basis of performance
evaluation, the tie shall be broken on the basis of the sequence number, with the
lower number being the first to be subject to layoff.

(3)  Benefits. While on layoff, an employee shall be entitled to maintain eligibility for COBRA

benefits by paying the costs in accordance with the provisions of COBRA legislation.
Section B - Furloughs

In the event the Sheriff's Office determines that it will institute a furlough, it shall give
notice to the FOP in writing 30 days prior to the commencement of any furlough. The FOP shall
have the right to meet and confer with the Sheriff or his/her designee to review the proposed
furlough and to offer comments on the proposed furlough. Such input shall not be considered
binding on the Sheriff, who shall retain the final determination as to the scope and amount of any
furlough.

ARTICLE XX - DURATION AND FINALITY OF AGREEMENT

Section A - Duration

This Agreement shall become effective as of July 1, 2025, and remain in full force and

effect through June 30, 2028. Any party desiring to negotiate a new agreement shall give notice to
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the other party no later than June 30" of the year preceding the date of termination. A notice by
one party shall satisfy the requirement for both parties. In the event that neither party gives notice
to negotiate a new agreement. The existing agreement shall continue in its entirety until timely
notice is given to negotiate a new agreement.
Section B - Modification

This Agreement may only be added to, amended, or modified by a document in writing,
signed by both parties through their duly authorized representatives.
Section C - Successor Contract Negotiations

Provided that there is timely notice of intent to negotiate a new agreement under this
Article, the Parties shall commence negotiations for a successor agreement on reasonable days and
times in the beginning of September prior to the year that the Agreement expires. If after a
reasonable period of negotiation over the terms of the Agreement, a dispute exists between the
Sheriff, the City, and/or the FOP, or if no understanding has been reached within a reasonable
period of time, but no later than January 15%, it shall be deemed that an impasse has been reached,
at which time the matters in dispute may be presented to mediation and/or arbitration as provided

for in Md. Code Ann. Cts.& Jud. Proc. §2-316.

[REST OF PAGE INTENTIONALLY LEFT BLANK — SIGNATURES ON FOLLOWING

PAGE]
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IN WITNESS WHEREOQF, the partics hereto have set their hands and seals this
2026, by their officers and agents duly authorized.
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ADDENDUM A

FY26 Total Base Compensation

FY26 Total Base

Compensation

Sheriff Lodge 22

As of July 1, 2025

Step (7%)
214 - 01 58,402.00
214 - 02 60,543.00
214 - 03 62,763.00
214 - 04 65,073.00
214 - 05 67,476.00
214 - 06 68,728.00
214 - 07 70,006.00
214 - 08 71,307.00
214 - 09 72,637.00
214 -10 73,986.00
214 - 11 75,389.00
214 -12 76,826.00
214 -13 78,295.00
214 -14 79,789.00
214 -15 81,314.00
214 - 16 82,869.00
214 -17 84,455.00
214 -18 86,073.00
214 -19 87,721.00
214 -20 89,404.00
214 - 21 91,192.00
214 - 22 94,301.00
214 - 23 94,763.00
214 - 24 96,625.00
214 - 25 98,554.00

Sheriff Lodge 22
Effective (7/1/2025)
As of July 1, 2025

Step (7%)

216 - 01 66,144.00
216 - 02 68,596.00
216 - 03 71,139.00
216 - 04 73,786.00
216 - 05 76,584.00
216 - 06 78,047.00
216 - 07 79,538.00
216 - 08 81,056.00
216 - 09 82,603.00
216 -10 84,188.00
216 - 11 85,796.00
216 - 12 87,446.00
216 -13 89,121.00
216 - 14 90,829.00
216 -15 92,574.00
216 - 16 94,359.00
216 - 17 96,173.00
216 - 18 98,022.00
216 -19 99,906.00
216 - 20 101,828.00
216 - 21 103,864.00
216 - 22 105,857.00
216 - 23 107,935.00
216 - 24 110,052.00
216 - 25 112,246.00
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FY26 Total Base
Compensation
Sheriff Lodge 22

As of July 1,

Step 2025 (7%)

218 - 01 75,029.00
218 - 02 77,886.00
218 - 03 80,861.00
218 - 04 83,952.00
218 - 05 87,164.00
218 - 06 88,839.00
218 - 07 90,538.00
218-08 92,283.00
218 - 09 94,057.00
218 -10 95,867.00
218 - 11 97,712.00
218 -12 99,593.00
218-13 101,515.00
218 - 14 103,470.00
218 -15 105,470.00
218 - 16 107,505.00
218 - 17 109,584.00
218 - 18 111,701.00
218 -19 113,860.00
218 - 20 116,049.00
218 - 21 118,371.00
218-22 | 120,644.00
218 - 23 123,007.00
218 - 24 125,422.00
218 - 25 127,926.00




FY27 Total Base
Compensation

FY27 Total Base

Compensation

Sheriff Lodge 22

As of July 1, 2026

Step (5%)
214 - 01 61,322.00
214 -02 63,570.00
214 -03 65,901.00
214 - 04 68,327.00
214 -05 70,850.00
214 - 06 72,164.00
214 - 07 73,506.00
214 - 08 74,872.00
214 - 09 76,269.00
214 -10 77,685.00
214 -11 79,158.00
214 -12 80,667.00
214 -13 82,210.00
214 - 14 83,778.00
214 -15 85,380.00
214 - 16 87,012.00
214 -17 88,678.00
214 -18 90,377.00
214 -19 92,107.00
214 - 20 93,874.00
214 - 21 95,752.00
214 -22 99,016.00
214 - 23 99,501.00
214 - 24 101,456.00
214 - 25 103,482.00

FY27 Total Base
Compensation
Sheriff Lodge 22

As of July 1, 2026
Step (5%)
216 - 01 69,451.00
216 - 02 72,026.00
216 - 03 74,696.00
216 - 04 77,475.00
216 - 05 80,413.00
216 - 06 81,949.00
216 - 07 83,515.00
216 - 08 85,109.00
216 - 09 86,733.00
216 -10 88,397.00
216 - 11 90,086.00
216 - 12 91,818.00
216 -13 93,577.00
216 - 14 95,370.00
216 - 15 97,203.00
216 - 16 99,077.00
216 - 17 100,982.00
216 - 18 102,923.00
216 - 19 104,901.00
216 - 20 106,919.00
216 - 21 109,057.00
216 - 22 111,150.00
216 - 23 113,332.00
216 -24 115,555.00
216 - 25 117,858.00
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Sheriff Lodge 22

As of July 1, 2026
Step (5%)
218 - 01 78,780.00
218 - 02 81,780.00
218 -03 84,904.00
218 - 04 88,150.00
218 -05 91,522.00
218 - 06 93,281.00
218 - 07 95,065.00
218 -08 96,897.00
218 - 09 98,760.00
218-10 100,660.00
218 - 11 102,598.00
218 - 12 104,573.00
218 -13 106,591.00
218 - 14 108,644.00
218-15 110,744.00
218 - 16 112,880.00
218 - 17 115,063.00
218 -18 117,286.00
218 -19 119,553.00
218 - 20 121,851.00
218 - 21 124,290.00
218 - 22 126,676.00
218 -23 129,157.00
218 - 24 131,693.00
218-25 134,322.00




FY28 Total Base Compensation

FY28 Total Base
Compensation

Sheriff Lodge 22
As of July 1, 2027

Step (5%)

214 - 01 64,388.00
214 - 02 66,749.00
214 -03 69,196.00
214 - 04 71,743.00
214 -05 74,393.00
214 - 06 75,772.00
214 - 07 77,181.00
214 -08 78,616.00
214 -09 80,082.00
214 -10 81,569.00
214 - 11 83,116.00
214 -12 84,700.00
214 -13 86,321.00
214 -14 87,967.00
214 -15 89,649.00
214 - 16 91,363.00
214 -17 93,112.00
214 -18 94,896.00
214 -19 96,712.00
214 - 20 98,568.00
214 - 21 100,540.00
214 - 22 103,967.00
214 -23 104,476.00
214 - 24 106,529.00
214 -25 108,656.00

Sheriff Lodge 22
As of July 1,

Step 2027 (5%)

216 - 01 72,924.00
216 - 02 75,627.00
216 - 03 78,431.00
216 - 04 81,349.00
216 - 05 84,434.00
216 - 06 86,046.00
216 - 07 87,691.00
216 - 08 89,364.00
216 - 09 91,070.00
216 -10 92,817.00
216 - 11 94,590.00
216-12 96,409.00
216-13 98,256.00
216-14 100,139.00
216 -15 102,063.00
216 - 16 104,031.00
216 - 17 106,031.00
216-18 108,069.00
216-19 110,146.00
216 - 20 112,265.00
216 - 21 114,510.00
216 - 22 116,708.00
216-23 118,999.00
216 -24 121,333.00
216 - 25 123,751.00
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FY28 Total Base

Compensation

Sheriff Lodge 22

As of July 1,

Step 2027 (5%)
218 - 01 82,719.00
218 - 02 85,869.00
218-03 89,149.00
218 - 04 92,558.00
218-05 96,098.00
218 - 06 97,945.00
218 - 07 99,818.00
218 - 08 101,742.00
218 - 09 103,698.00
218-10 105,693.00
218 - 11 107,728.00
218-12 109,802.00
218-13 111,921.00
218 - 14 114,076.00
218 -15 116,281.00
218 - 16 118,524.00
218 - 17 120,816.00
218-18 123,150.00
218-19 125,531.00
218 - 20 127,944.00
218 - 21 130,505.00
218 - 22 133,010.00
218 -23 135,615.00
218 -24 138,278.00
218 - 25 141,038.00
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